






Training and 
Programs

Sexual Violence/Sexual Harassment Prevention 
Compliance Rates

A total of 15,478 students and 15,548 employees were in 
compliance with the sexual violence/sexual harassment training 
requirement.

100% New undergraduate Students

100% Graduate Students

89% Faculty and Supervisory Employees

78% Non-supervisory Employees

In 2017-18, OEOD delivered 71 instructor-led training programs on 
diversity and University policies regarding affirmative action, 
discrimination, sex offense and sexual harassment prevention.  The 
sessions reached 3,867 students, staff, and faculty across the campus 
and the UCI Medical Center.

The University of California mandates sexual violence/sexual 
harassment prevention training for all faculty, staff and students.  At UCI, 
training options include in-person training, such as Life Theatre 
workshops, and online interactive training modules.  The numbers below 
reflect the UCI compliance rates for meeting this requirement.
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The table below illustrates each unit’s compliance at the end of 2017-18 with 
mandatory sexual harassment/sexual violence prevention training for faculty and 
supervisors (AB1825) and non-supervisors.

Data retrieved on July 6, 2018

Sexual Harassment & Sexual Violence 
Prevention Training Compliance by Unit
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During 2017-18, OEOD received 366 reports of discrimination and sexual 
harassment.  Of these, 5% (N=18) were formally investigated, 14% (N=51) 
were informally resolved, 79% (N=290) were inquiries for information and 
consultation only, and 2% (N=7) were complaints filed with a State or Federal 
agency.  The following chart shows the number and type of complaint for each 
basis. Each individual complaint may have alleged more than one basis.

Discrimination and Harassment Complaints
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Veteran Status (N=1)

Ancestry (N=3)

Consensual Relationships/Conflict of Interest (N=3)

Marital Status (N=3)

Gender Expression (N=6)

Medical Condition (N=6)

Pregnancy (N=7)

Religion (N=7)

Gender Identity (N=8)

Color (N=9)

Sexual Orientation (N=10)

Citizenship (N=10)

Age (N=11)

Sex (N=18)

Unknown (N=19)

Retaliation (N=21)

Gender (N=28)

National Origin (N=32)

Physical or Mental Disability (N=34)

Race (N=43)

Sexual Harassment (N=108)

No Basis (N=110)

Basis of All Discrimination/Sexual Harassment Reports
Formal Informal Inquiry Agency





Sex Offense Reports
During this academic year, the Title IX Officer received 238 reported 
incidents of sex offenses involving UCI students, faculty and staff.  Of these, 
82 were referred or reported directly to OEOD for resolution.  Twenty-six 
cases were formally investigated by OEOD; other reported incidents included 
those where complainants chose not to pursue an investigation, respondents 
were not affiliated with the University, or parties were unknown.  In all cases, 
parties were connected to confidential services, and provided resources and 
interim and protective measures, as needed. Each individual complaint may 
have alleged more than one basis.
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Dating Violence
(N=2)

Domestic
Violence (N=1)

Sexual Assault
(N=17)

Stalking
(N=6)

Other Prohibited
Behavior (N=3)

Basis of Formal Sex Offense Complaints 

Dating Violence
(N=16)

Domestic
Violence (N=5)

Sexual Assault
(N=43)

Stalking
(N=20)

Other Prohibited
Behavior (N=6)

Basis of Sex Offense Reports to OEOD



Refer to Appendix A for more details about agency and formal 
discrimination, harassment, and sex offense cases.  Refer to Appendix B 
for more details about informally resolved discrimination and harassment 
complaints.

For the definition of the discrimination and harassment basis, go to 
https://policy.ucop.edu/doc/4000376/DiscHarassAffirmAction.

For the definition of the sex offense basis, go to 
http://policy.ucop.edu/doc/4000385/SVSH.

Students
54%

Others
30%

Staff
12%

Faculty
4%

Complaints Brought 
Against
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Students
70%

Others
18%

Staff
10%

Faculty
2%

Complaints Brought
By

Recommended Findings of Sex Offense 
Formal Complaints

Sanctions for Respondents who violated policy included termination, 
suspension, resignation, and disciplinary probation.

Recommended 
Finding of 
Violation

58%
Recommended 
Finding of No 

Violation
19%

On-going 
Investigation

23%



Affirmative Action
As a federal contractor, UCI is required to conduct an analysis of its 
workforce each year. The charts that follow reflect the actual and expected 
representation (utilization) of women, minorities, and individuals with 
disabilities* in the ladder‐rank and clinical faculty and career staff 
workforces at the campuswide level as of October 31, 2017.  
Representation differs by job group and by unit. These more detailed 
statistics are provided to unit leaders for action.
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* Employees tend to underreport if they currently or formerly had a disability, resulting 
in greater disparity between the actual and expected representation.
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Appendix B
DISCRIMINATION/SEXUAL HARASSMENT INFORMAL CASES

Appendix B - 1

Complainant Respondent Basis Allegations Resolution

Student Student Race Unequal treatment of an individual or 
group Informally resolved

Staff Non-affiliate Sexual Harassment Hostile Environment No follow through by Complainant

Student; Student Student Sexual Harassment Hostile Environment Informally resolved; No follow through by Complainant

Student Department Gender, Race Unequal treatment of an individual or 
group Informally resolved; Insufficient information

Student Student Sexual Harassment Hostile Environment Informally resolved; Provided Complainant with 
information, education, and resources

Student Non-affiliate No Basis N/A Provided Complainant with information, education, and 
resources; Referred to other department

Staff Staff Sexual Harassment Hostile Environment
Complainant did not wish to file a complaint; informally 
resolved; Provided Complainant with information, 
education, and resources

Student; Student; 
Student Staff Sexual Harassment Hostile Environment

Complainant did not wish to file a complaint; informally 
resolved; Provided Complainant with information, 
education, and resources

Student Department National Origin, Race Unequal treatment of an individual or 
group

Complainant did not wish to file a complaint; Provided 
Reporting Party with information, education, and 
resources

Staff Staff Sexual Harassment Hostile Environment Informally resolved; Provided Complainant with 
information, education, and resources

Student; Student; 
Student Student Sex Intimidating, hostile or offensive 

conduct

Complainant did not wish to file a complaint; informally 
resolved; Provided Complainant with information, 
education, and resources

Staff; Staff Faculty Sexual Harassment Hostile Environment Informally resolved; Provided Respondent with 
information, education, and resources

Student

Student; 
Student; 
Student; 
Student; 
Student; 
Student

Gender Expression, Gender 
Identity, Sexual Harassment

Intimidating, hostile or offensive 
conduct, Hostile Environment

Informally resolved; Provided Complainant with 
information, education, and resources; Referred to other 
department



Appendix B
DISCRIMINATION/SEXUAL HARASSMENT INFORMAL CASES

Appendix B - 2

Complainant Respondent Basis Allegations Resolution

Faculty Faculty Gender, Sexual Harassment Intimidating, hostile or offensive 
conduct, Hostile Environment

Informally resolved; Provided Complainant with 
information, education, and resources

Staff Staff No Basis N/A Informally resolved

Staff Staff; Staff; 
Staff; Staff Race Intimidating, hostile or offensive 

conduct Pending 

Student Faculty Physical or Mental Disability Unequal treatment of an individual or 
group Informally resolved; Insufficient information

Staff Staff Gender Unequal treatment of an individual or 
group Informally resolved; No prima facie

UnkNown Department Religion Non-accommodation Informally resolved; Provided Complainant with 
information, education, and resources

Student Staff Race Unequal treatment of an individual or 
group

Informally resolved; Provided Complainant with 
information, education, and resources

Student
Student; 
Student; 
Student

Race Intimidating, hostile or offensive 
conduct Informally resolved

Staff Staff Sexual Harassment Hostile Environment Informally resolved

Student Faculty Color Intimidating, hostile or offensive 
conduct Informally resolved

Student Staff Sexual Harassment Hostile Environment Informally resolved; Provided Respondent with 
information, education, and resources

Student; Student; 
Student Faculty Race, Sexual Harassment Intimidating, hostile or offensive 

conduct, Hostile Environment Informally resolved

Staff Staff Sex Unequal treatment of an individual or 
group

Informally resolved; Provided Respondent with 
information, education, and resources

Faculty; Faculty Faculty; Faculty No Basis N/A Pending 



Appendix B
DISCRIMINATION/SEXUAL HARASSMENT INFORMAL CASES

Appendix B - 3

Complainant Respondent Basis Allegations Resolution

UnkNown Staff Sexual Harassment Hostile Environment Provided Respondent with information, education, and 
resources

Staff Staff Age, Medical Condition Intimidating, hostile or offensive 
conduct Informally resolved

Faculty Staff Sexual Harassment Hostile Environment Informally resolved

Staff Staff Race Unequal treatment of an individual or 
group Informally resolved

Non-affiliate UnkNown National Origin, Religion Unequal treatment of an individual or 
group Insufficient information

Staff; Staff Staff Sexual Harassment Hostile Environment Provided Respondent with information, education, and 
resources

Staff Staff Sexual Harassment Hostile Environment Informally resolved; Provided Complainant with 
information, education, and resources

Staff Staff Citizenship, National Origin Intimidating, hostile or offensive 
conduct

Provided Respondent with information, education, and 
resources

Non-affiliate Staff Sexual Harassment Hostile Environment Informally resolved

Student Faculty Sexual Harassment Hostile Environment

Complainant does not wish to file a complaint; informally 
resolved; Provided Complainant with information, 
education, and resources; Provided Respondent with 
information, education, and resources

Student Student Sexual Harassment Hostile Environment Informally resolved; Provided Respondent with 
information, education, and resources

Student; Student; 
Student Faculty Sexual Harassment Hostile Environment Provided Reporting Party with information, education, 

and resources

Student Staff Physical or Mental Disability Non-accommodation Referred to other department

Student Department Gender, Sex Unequal treatment of an individual or 
group

Informally resolved; Provided Respondent with 
information, education, and resources



Appendix B
DISCRIMINATION/SEXUAL HARASSMENT INFORMAL CASES

Appendix B - 4

Complainant Respondent Basis Allegations Resolution

Student; Student Student Gender, Sexual Harassment Intimidating, hostile or offensive 
conduct, Hostile Environment

Provided Respondent with information, education, and 
resources

Student; Student; 
Student; Student Student Sexual Harassment Hostile Environment Informally resolved

Staff Staff; Staff Age, Sex Intimidating, hostile or offensive 
conduct Complainant does not wish to file a complaint a complaint

Student Student Sexual Harassment Hostile Environment Informally resolved; Provided Respondent with 
information, education, and resources

Student Faculty Gender, National Origin, 
Physical or Mental Disability

Intimidating, hostile or offensive 
conduct

Provided Respondent with information, education, and 
resources

Non-affiliate Faculty Sexual Harassment Hostile Environment Conducted department training; Provided Respondent 
with information, education, and resources

Staff Faculty Sexual Harassment Hostile Environment Informally resolved; Provided Respondent with 
information, education, and resources

Student Faculty Sexual Harassment Hostile Environment No follow through by Complainant; Provided Respondent 
with information, education, and resources

Student UCI Physical or Mental Disability Non-accommodation Informally resolved; Referred to other department

Staff Staff Sexual Harassment Hostile Environment Informally resolved; Provided Respondent with 
information, education, and resources

Student Staff Physical or Mental Disability Non-accommodation Informally resolved
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